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employment letter, insufficient evidence, fake source of fund, fake salary, fake

work and study experience, not compliance with Employment Act )
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Appendix 1: Sample of Procedure Fairness Letter

MEABRBEFLEFEER  ARRAZFEAR/FATIE

I*I Immigration, Refugees Immigration, Réfugiés
and Citizenship Canada et Citoyenneté Canada

Date: . -,2018

UCI: 000C Application: EQ0000
Email: JohnSnow@gmail.com

123
CANADA

Dear

This letter concerns your application for permanent residence in Canada.

Please note: Your application has been transferred to our office in'. - g , Ontario. Your related family
members’ applications have also been transferred. This office reviews applications involving complex medical
considerations that may impact medical admissibility, ensuring that those applications are processed consistently
and efficiently.

Based on a review of your file, I have found that your family member’s health condition might reasonably be
expected to cause an excessive demand on health or social services in Canada. You therefore may be inadmissible to
Canada. At this time you have the opportunity to submit additional information to address my concerns before I
make a final decision on your case. You must provide this by

Pursuant to subsection 38(1) and section 42 in the case of your family member, of the /mmigration and Refugee
Protection Aet, a foreign national is inadmissible on health grounds if their (or their family member’s) health
condition is likely to be a danger to public health, is likely to be a danger to public safety, ANI/OR might
reasonably be expected to cause excessive demand on health or social services. Pursuant to section 1 of the
Immigration and Refugee Protection Regulations, an excessive demand is a demand on health services or social
services for which the anticipated costs exceeds the average Canadian per capita health or social services costs. This
is currently set at $6,604 Canadian dollars per year.

On & ' 1, a public policy was implemented to grant an exemption from excessive demand provisions when
an applicant meets certain conditions set out by the Minister. One of these conditions is that the costs of health and
social services required by an applicant are less than $19,812 per year. This policy has been taken into consideration
when determining the services and costs related to your family member’s health condition. Please refer to the total
costs related to your family member’s medical condition in the “Health Condition Summary™ located on page 2 of
this letter.

I understand that hearing news of your potential inadmissibility may be unexpected and may cause distress, but this
is not the intention of this letter.

Information about the medical assessment associated to the potential medical inadmissibility can be found in the
“Health Condition Summary” section of this letter. Instructions for addressing my concerns, with information and
templates for preparing your response to this letter, are found in the section entitled “Responding to this Letter”.

Sincerely,

Immigration, Refugees and Citizenship Canada | Immigration, Réfugiés et Citoyenneté Canada
Government of Canada | Gouvernement du Canada
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